TOW: Annual general mandate 2019
On 24/04/2019, Tra Noc - O Mon Water Supply Joint Stock company announced annual general mandate 2019 as follows:
Article 1: Approve reports:

- Reports on operating result of 2018

- Reports of Board of Directors of 2018

- Report of General Manager and Executive Board of 2018

- Report of Board of Supervisors of 2018 and plan for 2019

- Audited FS 2018
Article 2: Approve the plan on distributing profit of 2018: 

	No.
	Targets
	Note

	1
	Dividend payment 2018
	51.08% of profit after tax from business operations: VND 7,446,181,400 (VND 1,400/share)

	2
	Bonus fund for Board of Directors, Board of Supervisors and Secretary 
	1.5% of profit after tax from business operations: VND 218,666,939

	3
	Bonus and welfare fund:

- Direct managers (Executive Board):


- Labor:
	- 1.47% of profit after tax from business operations: VND 213,750,000

- 14.15% of profit after tax from business operations: VND 2,063,087,958 

Total: VND 2,276,837,958

	4
	Investment and Development Fund
	- 30% of profit after tax from business operations: VND 4,373,338,787

- 100%  of profit after tax from relocation supports: VND 1,073,899,534
Total: VND 5,447,238,321

	5
	Undistributed profit 
	1.8% of profit after tax from business operations: VND 262,770,873


Agree that the dividend payment 2018 will be paid in cash (bank transfer or direct at the Company). Record date: 05/06/2019
Article 3: Select auditor for the FS 2019 

Article 4: Approve the operating result and plan on distributing profit of 2019

1. Operating plan for 2019

	No.
	Targets
	Unit
	Plan for 2018

	1
	Water consumption 
	M3
	7,730,000

	2
	Revenue
	VND million
	57,800

	3
	Profit before tax
	VND million
	19,000


2. Plan on distributing profit of 2019

	No.
	Profit distribution
	Rate

	1
	Investment and Development fund
	30% of profit after tax

	2
	Bonus and welfare fund
	

	
	- Employees
	≤ 15% of profit after tax or 3 times of monthly salary 

	
	- Direct managers (Executive Board)
	≤ 1.5 times of monthly salary or 1.5% of profit after tax

	3
	Bonus fund for Board of Directors, Board of Supervisors and Secretary
	≤ 1.5% of profit after tax

	4
	Expected dividend payment
	≥ VND 1,400/share: In cash or Bank transfer


Article 5: Approve the salary payment and remuneration for Board of Directors, Board of Supervisors and Secretary in 2018, and plan for 2019.
1. Bonus and remuneration for Board of Directors, Board of Supervisors and Secretary of 2018

- Chair of Board of Directors: VND 74,400,000. Remuneration for members of Board of Directors: VND 201,600,000

- Chief of Board of Directors enjoys specialized salary. Remuneration for members of Board of Supervisors: VND 75,600,000/year
- Remunerations for Secretary: VND 60,000,000

- Bonus is decided based on Resolution No. 01/NQ-DHDCD approved on 23/04/2018

2. Plan for 2019

- Chair of Board of Directors: VND 74,400,000. Remuneration for members of Board of Directors: VND 201,600,000

- Chief of Board of Directors enjoys specialized salary. Remuneration for members of Board of Supervisors: VND 75,600,000/year

- Remunerations for Secretary: VND 60,000,000

Note: Remuneration will be paid 100% if the Company ensures that the water production reach the plan for 2019
Article 6: Effective date: Date of signature

